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What is Equity 2030?

Equity 2030 aims to close educational 
equity gaps across race and ethnicity, 
socioeconomic status, first generation 
status by the year 2030, with consideration 
of Minnesota’s geographic and workforce 
contexts.
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Count of Equity Gaps for Institutions by                                                                        
Student Group - Fall 2022 Cohort
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Count of Equity Gaps for Institutions by Student Group - Fall 2022 Cohort

Gap Present & Widening Gap Present & Flat Gap Present & Narrowing Small or No Gap
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Percentage of Institutions That Closed Gaps by Student 
Group for Fall 2018 & Fall 2022 Entering Cohorts
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Thank you.

30 East 7th Street, Suite 350
St. Paul, MN  55101-7804

651-201-1800
888-667-2848

MinnState.edu

This document is available in alternative formats to individuals with disabilities. To request an alternate format, contact Human Resources at 651-201-1664.
Individuals with hearing or speech disabilities may contact us via their preferred Telecommunications Relay Service.

Minnesota State is an affirmative action, equal opportunity employer and educator.


